The Aaon
Group

2027 OPEN ENROLLMENT
October 30, 2026 — November 13, 2026
Enroll in your 2027 benefits through Workday starting on October 30, 2026 — November 13, 2026.

Important: Open Enroliment closes on November 13, 2026. No exceptions will be made for employees
who do not complete their elections by the deadline.

What's New for 2027?
Medical Network Update

Beginning January 1, 2027, employees in Oklahoma and Texas will move to the Cigna network and will
no longer access services through the Healthcare Highways network.

This change means all The Aaon Group locations will utilize the same network, creating a more
consistent healthcare experience across the organization.

90 Degree Benefits will continue to be your primary point of contact for:

e Provider network (Cigna) support
e Claims assistance

e Coverage questions

e Benefit-related inquiries

Health Savings Account (HSA)

2027 IRS Limit Increase

Coverage Level  Annual IRS Limit
Employee Only $4,500
Family $9,000

Age 55+ Catch-Up Additional $1,000

If you are age 55+ or will turn 55 at any time during 2027, you may elect an additional $1,000 HSA catch-
up contribution. Workday will recognize your age and make the catch-up amount available during Open
Enrollment.
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The Aaon Group will continue to provide a 175% company match to your HSA contributions.

You may elect any amount up to the maximum listed. Total empl

oyee and employer contributions cannot

exceed IRS annual limits. To help you stay within IRS limits, the maximum employee contribution

amounts are shown below:

Coverage Level Annual Contribution = Maximum Per Paycheck = Employer Match Per Paycheck
Employee Only (Under 55) $4,500 $68.18 $119.32
Employee Only (55+) $5,500 $83.33 $145.83
Family (Under 55) $9,000 $136.36 $238.63
Family (55+) $10,000 $151.52 $265.15

High-Deductible Health Plan (HDHP) Changes
Deductible Increases
The IRS has increased the minimum deductible requirements for

2027 HDHP Deductibles

Coverage Type Deductible
Individual $1,750

Family $3,500

2027 In-Network Out-of-Pocket Maximum

The Out-of-Pocket Maximums remain unchanged from 2026.

Coverage Type Out-of-Pocket Maximum
Individual $6,500
Family $12,000
Embedded Family Member Maximum $7,500
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2027 Medical & Dental Costs

HDHP Medical Plan (with Vision Benefit) Cost

Coverage Tier Per Paycheck Cost Monthly Cost
Employee Only $60.00 $120.00
Employee + Child(ren) $120.00 $240.00
Employee + Spouse $195.50 $391.00
Family $278.00 $556.00
2027 Dental Costs
Coverage Tier Per Paycheck Cost Monthly Cost
Employee Only $4.00 $8.00
Employee + Child(ren) $12.50 $25.00
Employee + Spouse $11.00 $22.00
Family $22.50 $45.00

Important HSA Reminder

If you are enrolled in the HDHP, you are eligible to contribute to a Health Savings Account (HSA) and

receive The Aaon Group's 175% company match.

HSA Elections Do NOT Carry Forward
Your current HSA contribution election will not automatically continue into 2027.

To contribute to an HSA in 2027, you must make a new HSA election during Open Enrollment.

If you do not elect HSA contributions for 2027:

e Your current HSA contributions will end on December 31, 2026
¢ You will not be able to start or change HSA contributions during 2027 unless you experience a

qualifying life event
¢ No exceptions will be made
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Questions?
Please contact the Benefits Team by submitting a Workday Help Case.
How to Submit a Workday Help Case

Open the Workday app
Select Apps

Select Help

Click Create Case

Choose the appropriate case type

ok wnN PR

Submit your request

Before You Submit a Case
Review the Benefits job aids available in the Workday Help Center first.

Many common questions can be answered through the step-by-step job aids, which may eliminate the
need to submit a case.
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The Aaon
Group

2027 OPEN ENROLLMENT
October 30, 2026 — November 13, 2026
Enroll in your 2027 benefits through Workday starting on October 30, 2026 — November 13, 2026.

Important: Open Enroliment closes on November 13, 2026. No exceptions will be made for employees
who do not complete their elections by the deadline.

What's New for 2027?
Medical Network Update

Beginning January 1, 2027, employees in Oklahoma and Texas will move to the Cigna network and will
no longer access services through the Healthcare Highways network.

This change means all The Aaon Group locations will utilize the same network, creating a more
consistent healthcare experience across the organization.

90 Degree Benefits will continue to be your primary point of contact for:

e Provider network (Cigna) support
e Claims assistance

e Coverage questions

e Benefit-related inquiries

Health Savings Account (HSA)

2027 IRS Limit Increase

Coverage Level  Annual IRS Limit
Employee Only $4,500
Family $9,000

Age 55+ Catch-Up Additional $1,000

If you are age 55+ or will turn 55 at any time during 2027, you may elect an additional $1,000 HSA catch-
up contribution. Workday will recognize your age and make the catch-up amount available during Open
Enrollment.
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The Aaon Group will continue to provide a 175% company match to your HSA contributions.

You may elect any amount up to the maximum listed. Total empl

oyee and employer contributions cannot

exceed IRS annual limits. To help you stay within IRS limits, the maximum employee contribution

amounts are shown below:

Coverage Level Annual Contribution = Maximum Per Paycheck = Employer Match Per Paycheck
Employee Only (Under 55) $4,500 $68.18 $119.32
Employee Only (55+) $5,500 $83.33 $145.83
Family (Under 55) $9,000 $136.36 $238.63
Family (55+) $10,000 $151.52 $265.15

High-Deductible Health Plan (HDHP) Changes
Deductible Increases
The IRS has increased the minimum deductible requirements for

2027 HDHP Deductibles

Coverage Type Deductible
Individual $1,750

Family $3,500

2027 In-Network Out-of-Pocket Maximum

The Out-of-Pocket Maximums remain unchanged from 2026.

Coverage Type Out-of-Pocket Maximum
Individual $6,500
Family $12,000
Embedded Family Member Maximum $7,500

2|Page
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2027 Medical & Dental Costs

HDHP Medical Plan (with Vision Benefit) Cost

Coverage Tier Per Paycheck Cost Monthly Cost
Employee Only $60.00 $120.00
Employee + Child(ren) $120.00 $240.00
Employee + Spouse $195.50 $391.00
Family $278.00 $556.00
2027 Dental Costs
Coverage Tier Per Paycheck Cost Monthly Cost
Employee Only $4.00 $8.00
Employee + Child(ren) $12.50 $25.00
Employee + Spouse $11.00 $22.00
Family $22.50 $45.00

Important HSA Reminder

If you are enrolled in the HDHP, you are eligible to contribute to a Health Savings Account (HSA) and

receive The Aaon Group's 175% company match.

HSA Elections Do NOT Carry Forward
Your current HSA contribution election will not automatically continue into 2027.

To contribute to an HSA in 2027, you must make a new HSA election during Open Enrollment.

If you do not elect HSA contributions for 2027:

e Your current HSA contributions will end on December 31, 2026
¢ You will not be able to start or change HSA contributions during 2027 unless you experience a

qualifying life event
¢ No exceptions will be made
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Questions?
Please contact the Benefits Team by submitting a Workday Help Case.
How to Submit a Workday Help Case

Open the Workday app
Select Apps

Select Help

Click Create Case

Choose the appropriate case type

ok wnN PR

Submit your request

Before You Submit a Case
Review the Benefits job aids available in the Workday Help Center first.

Many common questions can be answered through the step-by-step job aids, which may eliminate the
need to submit a case.
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The Aaon
Group

INSCRIPCION ABIERTA PARA 2027
30 de octubre de 2026 - 13 de noviembre de 2026

Inscribase en sus beneficios para 2027 a través de Workday desde el 30 de octubre de 2026 hasta el 13
de noviembre de 2026.

Importante: La Inscripcion Abierta cierra el 13 de noviembre de 2026. No habra excepciones para los
empleados que no completen sus elecciones antes de la fecha limite.

Novedades para 2027:
Actualizacion de la red de servicios médicos

A partir del 1 de enero de 2027, los empleados en Oklahoma y Texas pasaran a la red de Cigna y ya no
accederan a los servicios a través de la red de Healthcare Highways.

Este cambio significa que todas las ubicaciones de The Aaon Group utilizaran la misma red, lo que crea
una experiencia de atencién médica mas consistente en toda la organizacién.

90 Degree Benefits seguira siendo su punto de contacto principal para:

e Apoyo de la red de proveedores (Cigna)

e Asistencia con reclamos

e Preguntas sobre la cobertura

e Consultas relacionadas con los beneficios

Cuenta de ahorros para gastos médicos (HSA)

Aumento del limite del IRS para 2027

Nivel de cobertura Limite anual del IRS
Solo el empleado $4,500
Familia $9,000

Contribucién complementaria para mayores de 55 afios $1,000 adicionales
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Si tiene 55 afios o mas, o cumplird 55 afios durante 2027, puede elegir una contribucion complementaria
de $1,000 para la HSA. Workday reconocera su edad y pondrd a su disposicion el monto de la
contribucion complementaria durante la Inscripcién Abierta.

The Aaon Group seguira proporcionando una contribucidn equivalente del 175 % a sus contribuciones a
la HSA.

Puede elegir cualquier monto hasta el maximo establecido. Las contribuciones totales del empleado y el
empleador no pueden exceder los limites anuales del IRS. Para ayudarle a mantenerse dentro de los
limites del IRS, a continuacidon se muestran los montos maximos de contribucién del empleado:

) Contribucion Maximo por cheque de Contribucion del empleador por cheque
Nivel de cobertura L. L.
anual némina de némina

Solo el empleado (menor de

el empleado ( $4,500 $68.18 $119.32
55 afios)
Solo el empleado (mayor de

el empleado (may $5,500 $83.33 $145.83
55 afios)
Familia (menor de 55 afios) $9,000 $136.36 $238.63
Familia (mayor de 55 afios) $10,000 $151.52 $265.15

Cambios en el Plan de Salud con Deducible Alto (HDHP)
Aumentos de deducibles

El IRS ha aumentado los requisitos de deducible minimo para los Planes de Salud con Deducible Alto
(High-Deductible Health Plans, HDHP).

Deducibles de HDHP para 2027

Tipo de cobertura Deducible
Individual $1,750

Familia $3,500

Maximo de desembolso personal dentro de la red para 2027

Los maximos de desembolso personal permanecen sin cambios desde 2026.
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Tipo de cobertura Desembolso personal maximo

Individual $6,500
Familia $12,000
Maximo de familiar integrado $7,500

Costos médicos y dentales de 2027

Costo del plan médico HDHP (con beneficio de cuidado de la vista)

Nivel de cobertura Costo por cheque de ndmina Costo mensual

Solo el empleado $60.00 $120.00
Empleado + hijo(s) $120.00 $240.00
Empleado + cényuge $195.50 $391.00
Familia $278.00 $556.00

Costos del plan dental para 2027

Nivel de cobertura Costo por cheque de ndmina Costo mensual

Solo el empleado $4.00 $8.00
Empleado + hijo(s) $12.50 $25.00
Empleado + cényuge $11.00 $22.00
Familia $22.50 $45.00

Recordatorio importante sobre la HSA

Si estd inscrito en el HDHP, es elegible para contribuir a una Cuenta de Ahorros para la Salud (Health
Savings Account, HSA) y recibir una contribucion equivalente del 175 % de The Aaon Group.
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Las elecciones de HSA NO se transfieren
Su eleccidn actual de contribucion a la HSA no se mantendra automaticamente en 2027.

Para contribuir a una HSA en 2027, debe realizar una nueva eleccidn de HSA durante la Inscripcion
Abierta.

Si no elige contribuciones a la HSA para 2027:

e Sus contribuciones actuales a la HSA finalizaran el 31 de diciembre de 2026.

e No podra iniciar ni cambiar las contribuciones a la HSA durante 2027, a menos que experimente
un evento de vida calificado.

e No se haran excepciones.

éTiene Preguntas?
Comuniquese con el equipo de beneficios enviando un caso de ayuda de Workday.
CAémo enviar un caso de ayuda de Workday

Abra la aplicacion Workday

Seleccione “Apps” (Aplicaciones)
Seleccione “Help” (Ayuda)

Haga clic en “Create Case” (Crear caso)
Elija el tipo de caso adecuado

ok wnN e

Envie su solicitud

Antes de enviar un caso
Primero, revise las guias practicas de Beneficios disponibles en el Centro de Ayuda de Workday.

Muchas preguntas frecuentes pueden responderse mediante las guias practicas paso a paso, lo que
puede evitar tener que enviar un caso.
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The Aaon
Group

DANG KY MO NAM 2027
Ngay 30 thang 10 nam 2026 — ngay 13 thang 11 nam 2026

Ding ky cac quyén lgi ciia ban cho ndm 2027 qua Workday bat dau tir ngay 30 thang 10 ndm 2026 —
ngay 13 thang 11 nam 2026.

Quan trong: Dang ky mad sé két thic vao ngay 13 thang 11 ndm 2026. S& khong cé ngoai l1é d6i vdi nhan
vién khdng hoan tat viéc lya chon trwédc thoi han nay.

C6 gi m¢&i cho nam 2027?
Cap nhat vé Mang luéi y té

Bat dau tir ngay 1 thang 1 ndm 2027, nhan vién & Oklahoma va Texas s& chuyén sang mang lwéi Cigna
va sé khong con truy cap cac dich vy thong qua mang lwdi Healthcare Highways.

Thay d8i nay dong nghia vdi viéc tat ca cac co s& thudc AAON Group s& sir dung cing mot mang lwdi, tir
d6 mang lai trdi nghiém cham sdc sire khde déng nhat hon trén toan hé théng.

90 Degree Benefits van s& 1a ddu mai lién hé chinh cta ban d6i véi cac van dé:

e HO tro vé mang ludi nha cung cap (Cigna)

e HO tro vé yéu cau giai quyét quyén |gi bdo hiém
e Caccau hdilién quan dén pham vi bao hiém

e Cacthdc mac lién quan dén quyén loi

Tai khoan Tiét kiém Y té& (HSA)

Tang han mirc cGa IRS ndm 2027

Mirc bao hiém Gi&i han hang ndm cha IRS
Chi danh cho nguoi lao déng $4.500
Gia dinh $9.000

DPong gbp bb sung cho nguwdi tir 55 tudi trd 1én Thém $1.000
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N&u tir 55 tudi tré 1&n hodc s& tron 55 tudi vao bat ky thoi diém nao trong ndm 2027, ban ¢ thé chon
ddéng gép b6 sung $1.000 vao tai khoan HSA. Workday s& nhan dién tudi ciia ban va hién thj khoan déng

gbp b sung trong thoi gian Dang ky M&.

AAON Group sé& tiép tuc hd trg 175% cho cac khodn déng gép vao tai khodn HSA cla ban.

Ban c6 thé chon bat ky s6 tién nao 1én dén muirc t8i da duoc liét ké. Téng s6 tién déng gdp cla ngudi lao

dong va ngudi st dung lao dong khong dugc vt qud gidi han hang ndm cla IRS. DE gitp ban tuan thi
cac gidi han cla IRS, mirc déng gbp tdi da cda ngudi lao ddng dugc hién thj bén dudi:

Mirc bao hiém

nam lwong
Chidanh cho nguoilao don
. g N8 $4.500 $68,18
(dudi 55 tuoi)
Chi danh cho ngudi lao dén
. . 8 one $5.500 $83,33
(trén 55 tuoi)
Ngudi than (dudi 55 tudi) $9.000 $136,36
Ngudi than (trén 55 tudi) $10.000 $151,52

Dong goép hang S tién t6i da moéi ky Mirc dong gop twong (rng clia cong ty

trén mai ky lwong

$119,32

$145,83

$238,63

$265,15

Céc thay ddi ddi véi chuong trinh bdo hiém y t& cé mirc mién thwong cao (HDHP)

Tang mirc mién thuong

IRS '3 nang cac yéu cau vé mirc mién thudng téi thiéu doi véi cac chuwong trinh bao hiém y t& ¢ Mirc

mién thuwong cao (HDHPs).

Mtrc mién thwong HDHP ndm 2027
Loai hinh bdo hiém Mién thwong
Cé nhan $1.750

Gia dinh $3.500

S6 tién ty chi tra t6i da trong mang lwdi nam 2027

S6 tién tu chi tra t8i da vAn khdng thay d&i so véi ndm 2026.
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Loai hinh bao hiém

Cé nhan $6.500
Gia dinh $12.000
Mrc t6i da cho mdi thanh vién gia dinh $7.500

Chi phiy té va nha khoa nam 2027

Chi phi chwong trinh bao hiém y té (kém quyén logi khdam mat)

SG tién tw chi tra tdi da

Cap dd bao hiém Chi phi khau trir méi ky lwong Chi phi hang thang
Chi danh cho ngudi lao déng $60,00 $120,00
Nhan vién + Con $120,00 $240,00
Nhan vién + Nguwdi hén phdi $195,50 $391,00
Gia dinh $278,00 $556,00

Chi phi nha khoa nam 2027

Cap dd bao hiém Chi phi khau trir méi ky lwong Chi phi hang thang
Chi danh cho ngudi lao déng $4,00 $8,00
Nhan vién + Con $12,50 $25,00
Nhan vién + Nguwdi hén phdi $11,00 $22,00
Gia dinh $22,50 $45,00

Lwu y quan trong vé HSA

Néu dang ky HDHP, ban dd diéu kién déng gbép vao Tai khodn Tiét kiém Y t& (HSA) va nhan dugc khoan

déng gop twong irng 175% tir AAON Group.

Lwa chon HSA KHONG tw dong chuyén sang ky ti€p theo
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Lwa chon déng gép HSA hién tai cla ban s& khéng ty ddng ti€p tuc vao ndm 2027.

D& dbng gdp vao tai khodn HSA ndm 2027, ban phai thuc hién lya chon HSA mdi trong thoi gian Dang ky
mo.

Né&u ban khéng chon déng gép HSA cho ndm 2027:

e Cac khoan déng gdp HSA hién tai cta ban s& két thic vao ngay 31 thang 12 ndm 2026
e Ban sé khong thé bt dau hoic thay d6i mirc déng gép HSA trong ndm 2027 trir phi ban trai qua
mot su kién thay doi diéu kién séng
e S& khobng cé ngoai lé nao duoc dp dung
Ban ¢6 ciu héi?

Vui long lién hé véi Boi ngli Quyén loi bang cach glri mot Yéu cau ho tro trén Workday.
Céch glri yéu cau ho tro trén Workday

M& (rng dung Workday

Chon Ung dung

Chon Tro giup

Nh&p vao Tao yéu cau hd tro
Chon loai yéu cau hé tro phu hop

ok wnNeE

GUi yéu cau

Truwéc khi ban glri yéu ciu
Trudc tién, hdy xem cac huwéng dan vé Quyeén |gi cé san trong Trung tdm Tro giup Workday.

Nhiéu cau hdi thuong gip cé thé dwoc giai ddp thdng qua cac hwdng dan tirng budec, gitip gidam bét nhu
cau phai glri yéu cau hd tro.
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The Aaon
Group

2027 HUH NGETNA MINPIAK HUN
Phal kha (October) 30, 2026 — No kha (November) 13, 2026
October 30, 2026 — November 13, 2026 kikal sung Workday pan 2027 kum huhnate siau in.

A thupi: Minpiak hun pen November 13, 2026 ni kikhak ding hi. Ciangtan hun lapin teelna a bawl lote
ading pen a tuamin ngaihsutsakna cihte om lo ding hi.

2027 ading a thak bang om hiam?
Cidamna Lam Kizopna Thuthak

January 1, 2027 ni pan kipan, Oklahoma leh Texas a om nasemte Cigna Network ah kituah ding uh a,
Healthcare Highways network pan service-te ngah thei nawn lo ding uh hi.

Hih kikhelna hangin The Aaon Group omna munte in network khat bek zang ding uh a, tua in kipawlna
bup sungah a kibang kim zaw cidam kikepna ngahsak ding hi.

90 Degree Benefits pen hih a nuai-a te adingin na kizopna bulpi hi paisuak ding hi:

e Cidam kepna piate kizopna (Cigna) tawh kisai panpihna
e Sum ngetna tawh kisai panpihna

¢ Aamahkhan huamkhakte tawh kisai dotnate

e Huhna tawh kisai dotnate

Cidamna Ading Sumkholna Account (HSA)

2027 IRS Ciangtanzah Kibehlap

Huamkhak Tan Kum Khatin IRS Ciangtanzah
Nasemte Bek $4,500
Innkuan $9,000

Kum 55 tungsiah piakbeh sum Piakbeh $1,000

Nang pen kum 55 val ahihkeileh 2027 sungin kum 55 a pha ding na hih leh, a valin $1,000 HSA pan
piakbeh khat na teel thei ding hi. Workday in na kum na thei ding a, huhna siauh theih hun sungin
piakbeh theih zah hong gelsak ding hi.
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The AAON Group in HSA ah na sumpiakte tungah company pan behlapna 175% pen pia zomsuak ding hi.

Sazian sunga kihel a tam pen dong na ut zahzah na teel thei hi. Nasemte leh nasep neite sumkholte pen

IRS pan kum khatin ciangtanzah val thei lo ding hi. IRS pan ciangtan zah sungah na om theihna dingin,

nasemte in a tam pen a piak theih zah ding uh a nuai-ah kilak hi:

Kum Khatin Piak Zah Piak Khatin A Tam Pen Piak

Huamkhak Tan

Ding Zah Ding

Nasemte Bek (Kum 55

. $4,500 $68.18
nuai)
Nasemte Bek (Kum 55

. $5,500 $83.33

tungsiah)
Innkuan (Kum 55 nuai) $9,000 $136.36
Innkuan (Kum 55 tungsiah) $10,000 $151.52

Ipsawk Piak Cidamna Plan (HDHP) Kikhelte

Ipsawk Piak Kibehlapte

Khasum San Simin Nasepna Pan

Piakbeh

IRS pan High-Deductible Health Plans (HDHPs) ading a niam pen ciangtannate kibehlap hi.

2027 HDHP Khiap Zahte

Aamahkhan Nam Ipsawk Piak
Mimal $1,750

Innkuan $3,500

2027 ah Kum Khatin Ip Sungpan Piak Ding A Tam Pen

Ip sungpan a tam pen piak zah dingte 2026 pan kihel lo-in om suak hi.

Aamahkhan Nam Ip Sungpan Piak Ding A Tam Pen

Mimal $6,500
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Innkuan $12,000
Innkuan Mimal Khat Ciangin A Tam Pen $7,500

2027 Cidamna & Ha Tawh Kisai Sumbeite

HDHP Medical Plan (with Vision Benefit) Sumbei

Aamahkhan Nam Khatvei-in Sumpiakzah Khasim Sumpiakzah
Nasemte Bek $60.00 $120.00
Nasem + Naupang(te) $120.00 $240.00
Nasem & Zi/Pasal $195.50 $391.00
Innkuan $278.00 $556.00

2027 Ha Tawh Kisai Sumpiakzah
Aamahkhan Nam Khatvei-in Sumpiakzah Khasim Sumpiakzah
Nasemte Bek $4.00 $8.00
Nasem + Naupang(te) $12.50 $25.00
Nasem & Zi/Pasal $11.00 $22.00
Innkuan $22.50 $45.00

A Thupi HSA Phawksakna

HDHP ah na lut leh, Cidamna Ading Sumkholna Account (HSA) ah na pia thei ding a, The Aaon Group ii

company pan piakbeh 175% zong na ngah ding hi.

HSA Teelnate Ama Thu-in Kizom Paisuak LO Ding Hi

Tulaitak na HSA huhna teel pen 2027 ah ama thu-in kizom paisuak lo ding hi.

2027 sungin HSA ah sum na khak nop leh, Huhna Siah Theih Hun sungin HSA thak na teel hamtang kul hi.
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2027 ading HSA ah piak dingte na teel kei leh:

e Tulaitak HSA ah na piakte December 31, 2026 ni bei ding hi
e Ciangtanna tawh kituak nuntakzia na phutkhak kei leh, 2027 sungin HSA ah piak dingte na kipan
thei kei ding hi ahihkeileh na laih thei kei ding hi.
e Atuamin ngaihsutsakna cihte om lo ding hi
Dotnop om hiam?

Workday Huh Piakna (Workday Help Case) puakin panpihna pia pawl (Benefits team) tawh kizom in.
Workday Huh Piakna (Workday Help Case) Puak Dan Ding

Workday app hongin

Apps teel in

Huhna teel in

Case Bawl Ding mek in

A kilawm a kituak pen teel in

ok wnN e

Na ngetna khak in

Lai Na Puak Ma-in
Workday Help Center ah a kingah thei Benefits nasep huhnate encian masa in.

A kidong mun dotnate pen Huh Piakna Mun (Help Center) nuai-a om nasep tawh kisai a banbanin
lamlahnate tawh kidawngkik thei a, tua in case puak ding kulsak lo thei hi.
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